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Photographs in the annual report depict various PDCS activities held in 2020.



The entire year of 2020 was defined by Covid. In spring, when the pan-
demic was only starting, we published a blog post on how the crisis high-
lights the worst and the best in us. We wrote that even though we are only
at the beginning, we shall pose the following question: how is the world
going to change after Covid? Will the pandemic affect us by worsening the
relationships in society in addition to the grief for thousands of victims?
Is everyone going to start caring about themselves, are people going to
put their own preferences before kindness, interest in others, before the
principle of inter-dependence and listening to and respecting each other?
Are we going to have to go back to a type of authoritarian state which
governs with strong hand to control our innate violence and instincts?

The opposite happened inside PDCS. The crisis brought out the
best in us. We transferred all of our activities online right from the start.
We helped spread hope and positive narratives. We expanded our courses
in Slovakia and abroad to include the topic of resilience-building mea-
sures - in NGOs, companies, in public institutions. By resilience we mean
robustness and the ability to withstand changes. We attempted to build
organisational resilience ourselves and lead by example. After the experi-
ences of 2020, we continue in these efforts with our heads held high and
with a new energy for a new reality around us.

A significant proof of our organisational resilience and creativity in 2020
was our BRaVE award which highlights the best projects aimed at fight-
ing polarisation and violent extremism through building resilience. We
were given the BRaVE award for innovative ways in education of young
people using art.

We used the financial award to continue our activities aimed
at building capacities of teachers and for creating space of dialogue
among young people as we believe it is vital to prevent polarisation and
extremism in young people.
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PDCS IN NUMBERS

/I 5/| days of training
44 days of facilitation
62 days of consultations
é days of university teaching,

out of which /I 57 days
took place online

approximately /I 4 % of our activities
were implemented free of charge

24 training courses open to the public
(34 days online & in person)

16 topi
topics, Q trainers

2 books
/I audiobook (/ internal & 2 external)

PDCS authors published 7 chapters
in almanacs and scientific publications

/I 3 blog posts on our website,

/I 5 articlesacross different media,

we appeared in different
audio-visual media 7 times

O
4 podcasts of our | Ila

own on our channel
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= _ g 3-diay strategic

our events

N R
were covered by /I 2 >N planning
artlcles,. \ ‘ > /I -day training
blogs and videos \ of trainers
é online lunch seminars
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ACTIVITIES OF 2020

The uniting theme, which sets the direction for
PDCS activities is conflict transformation. This
theme is highly relevant also in the context of the
pandemic crisis which affected the world in 2020.
Signals of radicalisation grew in some parts of the
society, as well as conflicts caused by uncertainty,
fear of death, impact to health or material losses
within families. Growing radicalisation, was however,
also caused by discussions moving into virtual space,
in which it is more demanding to sustain decency

and the will to listen to one another. In the subject

of value conflicts we are active not only in Slovakia,
but also in Europe, especially in the cultural space
of Central Europe. We try to connect relevant
actors, promote good practices and bring new
methods of depolarisation, while also strengthening
the culture of democratic dialogue.
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Civic participation

WHAT WE STRIVE FOR:

We believe that public decisions (especially ones concerning
fundamental public policies) should be made with the help of partic-
ipatory processes. We educate ourselves and others in the best pos-
sibilities of participatory processes in different situations, but also in
their limitations. We want to experiment with how to use deliberation
processes in facilitating public discussions. In current social questions we
are searching for new forms of discussion which would allow the partici-
pants to consider different, often contradictory opinions and arguments,
while simultaneously achieving understanding and agreement on how
we should approach different issues as a society. During the pandemic
we managed to design and carry out participatory processes through
online meetings, as well as different measures so that participation was
meaningful, its outcomes were relevant and the process was pleasant.

In 2020, we launched the participatory process to help design
the zoning plan of Nitra city. Our main partner was the Department of
the Chief Architect of the City of Nitra, led by the Chief Architect Viktor
Sabik. Aside from designing and facilitating meetings of the coordination
group we carried out meetings of the committee members of Nitra city
districts, as well as meetings of selected groups of relevant actors. Since
the process of inclusion of relevant actors started right about the time of
the second wave of the pandemic, all the meetings were conducted online.
The participatory process has continues into 2021.

Another example of our involvement in the participatory pro-
cesses is the design of the National Forestry Programme for the years
2022-2030. It is a strategic national document, through which the gov-
ernment implements its goals in terms of forestry policies. The interested
public at this level of participation claims an active role of co-designing
and formulating the requirements and their justification in the creation
of the programme. The relevant actors will have the option to discuss the
identification of the strategic areas, strategic direction and priorities, up
to the level of strategic goals and measures.
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In autumn 2020, we facilitated a couple of in-person meetings on
the candidacy of Trnava for the European capital of culture in 2026. These
were meetings of selected groups of relevant actors who commented on
the candidacy proposal and they themselves were setting the direction for
cultural activities in Trnava.

We facilitated a few meetings of Bratislava’s Culture depart-
ment in a similar way. Those were held in cooperation with the Bratislava
Culture and Information Department to redefine the purpose and posi-
tion of Bratislava City Theater. The discussions were dedicated mostly
to the future of the theatre scene and the utilisation of the space of the
P.O. Hviezdoslav Theatre for this aim.

Civic Actors in Conflict

WHAT WE STRIVE FOR:

We implement projects and activities to establish a network
of civic actors who intervene in community and social conflicts cen-
tered around values. We want to interconnect civic actors in Slovakia and
Central and Eastern Europe that strive for (as also we strive for) ways of
intervening in social conflicts through discussions (deliberation) or other
community or educational activities. Together with these actors, we
want to affect the public discourse in our region and advance the recog-
nition of democratic values of freedom and diversity, as well as broader
responsibility for the world we live in. The crisis has forced us to move
our in-person meetings online. It also inspired us to implement many
innovations and experiments in training, and to use of new online tools.

In the second year of Project Grey, we continued to work with
the phenomenon of online and offline polarization and depolarization of
society. Recently, we often noticed that even well-intentioned activities
(public discussions, campaigns, social interventions) sometimes lead to
counter-productive results. Instead of contributing to solving the problem,
they deepen conflicts in the society. Online and offline worlds enter into
direct interaction, where, for example, online discussions may polarise
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local communities or local events result in nationwide online fights. In
2020, in cooperation with The Youth of Street, we trained 25 social and
community workers at training courses in Nitra and Banska Bystrica in
recognising polarising behaviours, identifying risky behaviours in online
space, using online tools to analyse polarising behaviour, and in basic
methods and principles of depolarization. In cooperation with the par-
ticipants and the creative agency Cukru, we prepared 5 videos that were

Feeling good is not
freedom.

Q<@

seen by tens of thousands of people. Through positive stories and personal
examples, the videos sought to capture the activities of organisations or
individuals that reinforce more conciliatory narratives, human respect
between conflicting parties, highlight little nuances in conflicts, and seek
to find unifying lines in society.

In late September and early October 2020, we organised the in-
ternational conference “Civil Actors in Conflict” for the fifth time, with
the title Depolarisation: Road to Deeper Trust. Due to the deteriorating
pandemic situation, the conference was held fully online for the first time.
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https://www.youtube.com/channel/UCa-yz9z_VCZPbc8jhfHUgsw?app=desktop
https://www.pdcs-conference.sk/

Nevertheless, we are glad we managed to create a friendly atmosphere and
enough space for mutual interaction of participants. We organised three
panel discussions, dozens of interactive workshops, an open space even
and an online coffee chat opportunities for guests. Nearly one hundred
professionals, mainly from the NGO sector, had an opportunity to directly
interact with guests from 15 countries.
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In 2020, we finished the activities on the international project
CEE Prevent Net, whose main goal was to strengthen young people’s resil-
ience to radicalisation leading to violence and to strengthen a democratic
and peaceful society. We organised a round table focused on the prevention
of youth radicalisation in Slovakia (in cooperation with REACH and CKO),
with which we have long sought to find a link between practical activities
and public policies with the focus on youth workers, social workers and
prevention activities and initiatives (both online and offline). Together
with partners from seven countries, we published the methodological
guide 10+1 Good Practices, also available in English.

In the spring of 2020, we launched a pilot year of a large one-se-
mestral program “Academy of Dialogue in Development and Development
in Dialogue”. The key theme of the Academy is conflict management and
it brought examples of good practice from the field and the office. Al-
though the program was originally designed as a combination of online
and offline forms, due to the pandemic, we transformed it into an online
distance-learning course for its entire duration. It consisted of 35 hours
of lectures, workshops and discussions with Slovak and international
experts, both trainers and activists. We discussed various topics, such
as conflict analysis, depolarisation and deradicalization, power and aid,
conflicts and climate crisis, manipulation in online space, nonviolent com-
munication and activism, etc. Besides live meetings, participants worked
on homework and online assignments. Of the 25 accepted participants,
17 met the conditions for obtaining a certificate. They were people from
the non-governmental sector, business, state administration and local
government.

The main aim of the Polarisation in Schools project was to
strengthen the competencies of teachers in handling conflict of values
in schools, which, if unresolved, result in hate, intolerance, racism and
discrimination. We trained 81 people, including 67 persons directly from
schools. As a part of the project, we also published a methodological man-
ual called Polarization in Schools.
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Global and civic education

WHAT WE STRIVE FOR:

We bring topics and methods of global education to Slovak
schools, with special focus on civic education. Through high-quality
courses, simulation games and other cultural-educational events we
provide students and teachers with training, mostly on peace-build-
ing and active citizenship, including finding solutions for dealing with
extremism, radicalization and polarization of society. We try to bring
these topics also to different parts of the world besides the region of
Central Europe. We emphasize the exchange of experience in building
democratic culture in different countries and regions around the world.
Despite the pandemic and the related restrictions, we have managed to
carry out a wide spectrum of activities onling, including the Africa Days
festival and various supporting activities.
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In 2020, we completed a three-year-long project Build Solid
Ground, in which we worked on topics of sustainable development in the
field of housing, migration and the rise of extremism among young Euro-
peans with 13 EU partners. We did not slow down the prepared activities
despite the unpredictable situation linked to Covid-19. We quickly altered
the educational activities for children and offered to schools interesting
forms of non-formal discussions - the so-called living libraries and online
theatre. Thanks to those changes, we managed to involve over 500 pupils in
our educational activities during the first wave of the pandemic in Slovakia.

During the year, our experience with the “online normal” has
been translated into the “Africa Days at School” online manual, and
through training, we introduced it to teachers from primary and second-
ary schools. They were able to diversify their online education by working
with online living libraries and online theatre performances Bistro Africa
and the related discussions.

Reinforced by the challenges we managed, we joined the world-
wide celebrations in May and prepared a three-day Africa Days Festival.

10 ANNUALREPORT PDCS 2020


https://en.pdcs.sk/projects/project/build-solid-ground-project
https://en.pdcs.sk/projects/project/build-solid-ground-project
https://en.pdcs.sk/publications/detail/africa-days-at-school
https://www.facebook.com/events/2574338822821206/?active_tab=discussion

Although the original plan for the event in central Bratislava could not take
place, we innovatively replaced it and developed a varied program of the
online festival, which lacked neither colour nor taste. We selected three
specialities from the cuisines of Ethiopia, Kenya and Nigeria for online
workshops. We learned a lot about African jewellery, colourful fabrics
and African fashion. We invited dancers of modern and traditional dance
styles. In the evenings, we focused on African cinema and we did not lack
live music performances. And that was not all.

Thanks to the Africa Days Festival, we met Sheba Juliet, who
made an impact with her storytelling talent. She presented the stories
from her grandmother. We named them Siganas, which is their name in
the Luo tribe that Sheba comes from. We recorded the stories and together
with a sound master, we created a unique audiobook Siganas - African
Luo Stories.

ANNUALREPORT PDCS 2020 11


https://www.youtube.com/watch?v=f3YzJEKl2aM
https://www.youtube.com/watch?v=f3YzJEKl2aM
https://www.facebook.com/104865491233601/videos/1340475889478769
https://en.pdcs.sk/publications/detail/africa-days-at-school
https://en.pdcs.sk/publications/detail/africa-days-at-school

12

Organizational Development
and Change

WHAT WE STRIVE FOR:

Organisations sometimes need to restart. We help them with
processes which bring about changes in their operations and function-
ing. We facilitate strategic meetings, coach leaders, consult organisation
teams that respond to new challenges and we evaluate programmes.
Since we care about change, we help our partners manage change better.

In the spring of 2020, we commenced new and intensive coopera-
tion with our partner organisation PartnersGlobal on the concept of Resil-
ience+ in civic societies across the world. We have aimed at strengthening
civic organisations and societies in our 5-year project INSPIRES, financed by
USAID. In PDCS, we worked with six organisations in the first group, three
of which are based in Georgia and another three in Kenya. The initial aim
of the Resiliency+ concept was to make non-governmental organisations
better equipped to handle unfavorable changes in the environment (e.g. leg-
islative restrictions, unfavourable public perceptions, financial restrictions
and more) for non-partisan functioning of the organisations. The covid-19
pandemic started in spring 2020 and we worked with those organisations
that needed to tackle the related radical changes. We accompanied the
organisations and their directors in finding ways to not only manage the
crisis, but also to find new ways of functioning in these new circumstances
for the benefit of their organisations and their target groups that derive
benefit from their activities. We were also learning how to replace in-person
contact with virtual one to build and maintain trust in coaching.

The current circumstances (of the pandemic, climate changes,
global migration movements) bring about new needs for NGOs to tackle
crisis and build resilience. For this reason, we decided to bring to Slovakia
the Strengthening Resilience of Non-Governmental Organisations Pro-
gramme, which was embarked on by PartnersGlobal two years ago with
our consultancy help in Georgia and Kenya. We progressed similarly in
Slovakia. In the first phase we organised an information seminar about
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individual, organisational, sectorial and civic resilience. 26 organisations
learned about the concept and its most common approaches. During a sec-
ond seminar, we asked some highly motivated organisations to prepare
case studies on their organisational strategies for and experience in grow-
ing their resilience. These case studies are of inspiration to other organi-
sations. After this seminar, we selected three non-profit organisations to
go through a complex diagnostic and consultation process in 2021. The
result of this process will be progress in desired directions selected in their
individual roadmaps, as well as setting good practice for strengthening
resilience. Simultaneously, we partnered up with PartnersGlobal on the
development of ROCCS assessment diagnostics tool and organized an
international weminar on this matter in early 2021.

In August 2020, we launched an educational-transformation
project aimed at building leadership capacities and resilience with the
name Civic Leaders over Long Distances. It includes the Academy of Civic
Resilience- a one-year programme aimed at the development of resilience
(individual, organisational and resilience of ecosystems) in the civic sector
environment. We launched it in autumn 2020 for 25 directors of NGOs. The
project is supported by ACF-Slovakia, a programme financed from the EEA
Financial Mechanism 2014 — 2021.

Trainings and education

WHAT WE STRIVE FOR:

Our mission is fulfilled by trainings which respond to current
topics in connection to conflict transformation, civic participation, or
new challenges in education, which many teachers from various schools
encounter. We also offer specialised training courses to people working
in public and private sectors.

Despite the more challenging situation connected to Covid in
2020, we continued to fully provide our training courses open to the public.
We added numerous topics connected to online teaching, online advocacy,
online facilitation and online depolarisation in our training portfolio. The
coaching approaches changed - we mastered multiple new ways of how to
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conduct training online and developed and enriched our methods. Despite
all of the benefits of in-person teaching, our online courses gained atten-
tion and were welcomed by participants from the regions and other target
groups, who preferred shorter formats. Our offer of online training courses
was welcome by various institutions and organisations that enrolled their
workers, colleagues or participants of their educational programmes.

In cooperation with the Interior Ministry of the Slovak Republic
and the Council of Europe we designed a special online educational pro-
gramme Academy of Good Council Government for mayors and the Board
of Slovakian city councils. The programme consisted of 72 hours of online
classes on topics tied to leadership, crisis management, participation and
communication with the public. 52 mayors, heads of offices and members
of city councils across the country took part.

The Konrad Adenauer Stiftung (KAS) organisation prepared two
online educational activities towards the end of the year for thirty non-gov-
ernmental organisations across five countries of the Eastern Partnership.
We carried out two training courses for KAS on the topics of civic activism
and the use of gamification to advance social causes. The result was a mini
series of projects supported by the KAS Foundation, carried out by multiple
international partnerships between the project participants.

Within the Techsoup Europe initiative we prepared and carried
out two new training courses primarily targeting the civic sector. In the
Positive Narratives in Campaigns training the participants could prepare
their own campaigns based on positive narratives with real-life impact.
We talked about the theory of a story, or audience mapping and about
how these techniques can be used to establish alternative narratives,
which do not play into the established ways in which disinformation is
spread, but which, on the contrary, help us gain leverage with the use of
positive emotions. In the training Greater Security Online we addressed
the core principles of security in the online world, safe habits and detec-
tion of potential risks, or prevention against the most common threats.
We showed the exact tools (software applications) that can be used for
securing personal and organisational security (password manager, virtual
private network, encryption software and more.

ANNUAL REPORT PDCS 2020



WHAT WE SAID, WROTE
AND PUBLISHED
THIS YEAR

Our blog posts were dedicated to new types of conflicts brought
about by the crisis and also to new skills which we have acquired thanks to
the crisis. We neglected neither retirees, nor youth and we also addressed
societal aspects of the climate crisis.

In a video series we introduced the civic society heroes in the
crisis - those who help others foster dialogue and understanding in the
society. We retained many beautiful memories from the online Africa Days
Festival. We also started making video collections to help us in online
education.

We started producing the PDCS podcast remotely including some
great conversations about polarisation, civic society, the climate crisis and
youth revolts produced towards the end of the year.

3 books 7 chapters in almanacs
and scientific

. W publications
E 2 8 blog posts on our website,

articles across different media

44 videos 4 podcasts
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AND PUBLISHED THIS YEAR
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https://backend.pdcs.sk/storage/app/media/Publikacie_PDF_Obalky/URSO-prirucka_FIN.pdf
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OUR PARTNERS
AND CLIENTS IN 2020

Akadémia LEAF - LEAF Academy

Ambrela - Platforma rozvojovych organizacii
Americké velvyslanectvo na Slovensku

ADRA - Adventistickd agenttira pre pomoc a rozvoj
Artférum Banska Bystrica

Banskobystricky samospravny kraj

Benjamin Uhrin

Bilingvalne gymnazium T. Ruzicku

Bratislavské kultirne a informaéné centrum
Centre for the Study of Democracy, Bulharsko
Centrum environmentélnej a etickej vychovy Zivica
Centrum komunitného organizovania Banska Bystrica
Centrum inkluzivneho vzdelavania

Centrum pre filantropiu, n.o.

Centrum Slniec¢ko, n.o.

Centrum vcasnej intervencie Bratislava, n.o.
Cultures Interactive, Nemecko

Cukru production,

CVEK, Centrum pre vyskum etnicity a kulttry
Clovek v ohrozeni

Dare to be Grey, Holandsko

DCI, s.r.o.

Different - ob¢ianske zdruZenie

Dobrovolny hasi¢sky zbor Soblahov
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Domka - zdruZenie salezianskej mladezZe
Elmauer Institute

Eurépska komisia

Glopolis CR

Gymnazium PovazZska Bystrica

Habitat for Humanity International
Hanns-Seidel-Stiftung e V. - zastiipenie v Slovenskej republike
HB Reavis group

Human Rights Academy, N6rsko

Institat pre aktivne obcianstvo
International Organization for Migration
Tuventa

Karpatska nadéacia
Konrad-Adenauer-Stiftung

LITA

Mareena

MAS Podlipansko

Mesto Nitra

Ministerstvo spravodlivosti SR

Mladez ulice

Movisie, Holandsko

Na ceste, s.r.o0.

Nad4cia Ekopolis

Nadacia otvorenej spolo¢nosti

Nadacia Pontis

Nadacia pre deti Slovenska

Nadvorie Campus

Narodné lesnicke centrum
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Narodné osvetové centrum

Nasa Sobota, 0.z.

Néarodn{ sit Mistnich akénich skupin Ceské republiky
Nie v Nasom Meste

Obcianske zdruzenie Odyseus

Obcianske zdruZzenie Stopa

Obcianske zdruZzenie MUDRI

Partners Albania, Albansko

Partners Global, USA

Partners Hungary, Madarsko

Pedagogicka fakulta Univerzity Mateja Bela
Pixel federation

Planpolitik, Nemecko

Program ACF Slovakia

REACH

Ringier Axel Springer SK, a.s.

Saleziani dona Bosca - Slovenska provincia
Seesame

Slovenska akadémia vied

Slovenska komora ucitelov

SlovakAid

Spréava kulttrnych a $portovych zariadeni mesta Trnava
Stichting Communicantes

Swiss Re Management AG, organizacna zlozka
Samorinéan

Techsoup Global

Textgain, Belgicko

Tichd voda, o.z.

ANNUAL REPORT PDCS 2020



Toyota Financial Services Slovakia s.r.0.

Truc Sphérique

Ucitelia PovaZia

Univerzita Mateja Bela v Banskej Bystrici

Univerzitnd kniznica Zilinskej univerzity v Ziline

Urad pre normalizaciu, metrolégiu a skugobnictvo
Slovenskej republiky

Urad splnomocnenca vlady SR
pre rozvoj obc¢ianskej spolo¢nosti

Velvyslanectvo Holandského kralovstva v SR

Verwey Jonker Institute, Holandsko

Via Iuris

Vyskumny Gistav detskej psycholégie a patopsycholégie

WWTF Slovensko

Zastupenie Eurépskej komisie na Slovensku

Za slusné Slovensko

Zdruzenie informacnych a poradenskych centier mladych v SR

and more
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WHO ISWHO
IN PDCS IN 2020

Chairman of the Board

Dusan Ondrusek

Executive Director Deputy Director

Karolina Mikova Anna Zemanova

Chief Administrative Officer

Monika Strakova

Project managers, trainers and consultants

Katarina Bajzikova

Zuza Fialova

Peter Gustafik

Jiti Chovanecek (till June 2020)

Miroslava Molndr Lachka (external collaborator)
Luboslava Sef¢ikova

Adela Tihlarikova

Filip Vagac

Lukas Zorad

Miroslava Zilinska

Financial manager

Lucia Kalméarova
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Accountant

Zuzana Kamenicka

Care for our flowers and rooms

Katarina Szigeti

Interns

Tereza Bielikova
Romana Dimmrothova
Lucia Drobna

Eligka Herinkova
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Viktéria Malin¢akova
Barbora Ondrikova
Romana Uhrinova

Anna Theodoulides




PDCS BUDGET IN 2020

as of 315t Dec. 2020, rounded

Balance Sheet Gross Adjustment Nett
Assets
Long-term tangible assets 115763 70416 45347

Long-term financial assets

Inventory 740 740
Short-term accounts

receivable 7214 7214
Bank accounts 141836 141836
Temporary asset accounts 39889 39889
Assets Total 305442 70416 235026

Equity and liabilities

Equity and capital funds 6200
Earnings 49731
Retained earnings,

Unpaid loss of previous years 83929
Profit/Loss 18163
Reserves 1788
Long-term liabilities 601
Short-term liabilities 6617
Bank loans and loans 0
Temporary liabilities accounts 67997
Liabilities Total 235026
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Profit and Loss Statement

For the period
ending

(rounded to Euros) Activity 31t Dec. 2019
Expenditures Nontaxable Taxable Total
Materials 22565 878 23443
Utilities 1513 1513
Cost of goods sold 0 6 6
Maintenance and Repairs 1938 852 2790
Travel 1510 1510
Presentation Expenditures

Other Services 232005 7598 239603
Salaries 97576 13527 111103
Mandatory Social Insurance 29964 4743 34707
Mandatory Social Expenditures 3802 3802
Real Estate Tax 172 172 344
Other tax and fee expenditures 7149 7149
Receivables written-off

Interest costs 8 8
Exchange rate loss 2143 2143
Donations received 369 369
Special costs 2068 2068
Depreciation of long-term

intangible and tangible assets 1445 1445 2890
Contributions provided

to other institutions 21435 21435
Other expenditures 479 479
Contributions provided

to individuals

Expenditures Total 426141 29221 455362
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Revenue

Sale of services 28019 28019
Sale of goods 5 5
Interest Revenue 1 1
Exchange rate gain 495 495
Donations

Donations received from
organizations 175367 500 175867

Special revenues

Other revenues 278 278
Contributions from

income tax assignation 483 483
Grants 268377 268377
Revenue total 445001 28524 473525
Profit/loss

before taxes 18860 -697 18163
Income tax 0 0 0
Profit/loss

after taxes 18 860 -697 18 163
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SPRAVA NEZAVISLEHO AUDITORA
Statutdrnemu orgdnu PDCS, o.z., Stirova 13, 811 02 Bratislava
SPRAVA Z AUDITU UCTOVNEJ ZAVIERKY

Nazor

Uskuto¢nili sme audit uétovnej zavierky spolo¢nosti PDCS, o.z. (,,Organizacia®), ktora obsahuje
sivahu k31. decembru 2020, vykaz ziskov astrdt za rok konéiaci sa kuvedenému datumu,
a poznamky, ktoré obsahujii sihrn vyznamnych uétovnych zasad a uétovnych metdd.

Podla nasho néazoru, priloZena iétovna zavierka poskytuje pravdivy a verny obraz finanénej situcie
Organizicie k 31. decembru 2020 a vysledku jej hospodarenia za rok konéiaci sa k uvedenému datumu
podla zdkona &. 431/2002 Z. z. o G&tovnictve v zneni neskorSich predpisov (dalej len ,zakon o
udtovnictve).

Ziklad pre nazor

Audit sme vykonali podla medzindrodnych auditorskych Standardov (International Standards on
Auditing, ISA). Nasa zodpovednost’ podla tychto Standardov je uvedend v odseku Zodpovednost
auditora za audit utovnej zavierky. Od Organizicie sme nezavisli podla ustanoveni zékona &.
423/2015 o $tatutarnom audite a 0 zmene a doplneni zdkona &. 431/2002 Z. z. o ugtovnictve v zneni
neskorsich predpisov (d’alej len ,,zakon o Statutdrnom audite) tykajucich sa etiky, vratane Etického
kédexu auditora, relevantnych pre nas audit uctovnej zavierky a splnili sme aj ostatné poZiadavky
tychto ustanoveni tykajucich sa etiky. Sme presvedCeni, Ze auditorské dokazy, ktoré sme ziskali,
poskytuju dostatoény a vhodny zéklad pre nas nazor.

In4a skutoénost’

Organizdcia nespliia velkostné kritéria pre povinny audit uGtovnej zavierky vzmysle zakona
o ugtovnictve, a teda nemusi ani vypracovat’ vyroénu spravu. Pre audit G&tovnej zavierky sa rozhodla
dobrovolne.

Zodpovednost’ Statutarneho organu za Gétovni zavierku

Statutarny orgén je zodpovedny za zostavenie tejto (i¢tovnej zavierky tak, aby poskytovala pravdivy
averny obraz podla zédkona o U&tovnictve a za tie interné kontroly, ktoré povazuje za potrebné na
zostavenie uctovnej zavierky, ktora neobsahuje vyznamné nespravnosti, ¢i uz v désledku podvodu
alebo chyby.

Pri zostavovani Gdtovnej zavierky je Statutdrny orgdn zodpovedny za zhodnotenie schopnosti
Organizicie nepretrzite pokralovat vo svojej &innosti, za opisanie skutoénosti tykajicich sa
nepretrzitého pokradovania v &innosti, ak je to potrebné, a za pouzitie predpokladu nepretrzitého
pokradovania v ¢innosti v uctovnictve, ibaze by mal v imysle Organizaciu zlikvidovat’ alebo ukoncit
jej Ginnost’, alebo by nemal int realisticki moZnost’ neZ tak urobit’.

Zodpovednost’ auditora za audit ictovnej zavierky

Nafou zodpovednostou je ziskat primerané uistenie, & utovna zavierka ako celok neobsahuje
vyznamné nespravnosti, ¢i uz v désledku podvodu alebo chyby, a vydat’ spravu auditora, vratane
nazoru. Primerané uistenie je uistenie vysokého stuptia, ale nie je zarukou toho, Ze audit vykonany

()
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podla medzinarodnych auditorskych $tandardov vzdy odhali vyznamné nespravnosti, ak také existuju.
Nespravnosti mézu vzniknut' v désledku podvodu alebo chyby a za vyznamné sa povazuji vtedy, ak
by sa dalo oddvodnene ofakavat, Ze jednotlivo alebo v stuhrne by mohli ovplyvnit' ekonomické
rozhodnutia pouzivatel'ov, uskutoénené na zaklade tejto uctovnej zavierky.

V ramci auditu uskutoéneného podla medzindrodnych auditorskych $tandardov, podas celého auditu
uplatiiujeme odborny tsudok a zachovavame profesionalny skepticizmus. Okrem toho:

e Identifikujeme a posudzujeme rizikd vyznamnej nespravnosti uctovnej zavierky, &i uz
v désledku podvodu alebo chyby, navrhujeme a uskuto¢iiujeme auditorské postupy reagujice
na tieto riziké a ziskavame auditorské dokazy, ktoré si dostatoéné a vhodné na poskytnutie
zékladu pre na§ nazor. Riziko neodhalenia vyznamnej nespravnosti v dosledku podvodu je
vyssie ako toto riziko v désledku chyby, pretoze podvod mdze zahffiat' tajnii dohodu,
falSovanie, imyselné vynechanie, nepravdivé vyhlasenie alebo obidenie internej kontroly.

e Oboznamujeme sa s internymi kontrolami relevantnymi pre audit, aby sme mohli navrhnit’
auditorské postupy vhodné za danych okolnosti, ale nie za ucelom vyjadrenia ndzoru na
efektivnost internych kontrol Organizacie.

e Hodnotime vhodnost’ pouzitych Gétovnych zasad a i¢tovnych metdd a primeranost’ iétovnych
odhadov a uvedenie s nimi suvisiacich informacii, uskuto¢nené $tatutarnym organom.

e Robime ziver otom, &i Statutdrny organ vhodne v Uctovnictve pouziva predpoklad
nepretrzitého pokradovania v ¢innosti a na zdklade ziskanych auditorskych dokazov zaver o
tom, &i existuje vyznamna neistota v suvislosti s udalostami alebo okolnostami, ktoré by
mohli vyznamne spochybnit’ schopnost’ Organizacie nepretrzite pokraovat’ v ¢innosti. Ak
dospejeme k zdveru, Ze vyznamna neistota existuje, sme povinni upozornit' v nasej sprave
auditora na suvisiace informdacie uvedené v witovnej zavierke alebo, ak st tieto informacie
nedostato¢né, modifikovat’ na§ ndzor. NaSe zavery vychadzaju zauditorskych dokazov
ziskanych do datumu vydania nasej spravy auditora. Budice udalosti alebo okolnosti vSak
mdZzu spdsobit, Ze Organizacia prestane pokratovat’ v nepretrzitej innosti.

e Hodnotime celkovili prezentaciu, $truktiru a obsah utovnej zavierky vratane informacii v nej
uvedenych, ako aj to, ¢i uftovnd zavierka zachytdva uskutoénené transakcie a udalosti
spdsobom, ktory vedie k ich vernému zobrazeniu.

Bratislava, 03. marca 2021

D.P.F.,spol.sr. 0. Ing. Jana Paulenova
Cernicova 6, 831 01 Bratislava Statutarny auditor
Licencia SKAU &. 140 Licencia SKAU &. 442

Obchodny register Okresného stiidu
Bratislava I, odd. Sro, vl. &. 23006/B
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